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Job Description




Location: IRC Haiti office, Port-au-Prince

Bottom of FIntroduction
On January 12 an earthquake struck Port-Au-Prince (PaP) and surrounding areas killing over 220,000, injuring nearly 200,000, displacing approximately one million and affecting over three million people[footnoteRef:2].  Children and youth have been disproportionately affected by this crisis.  It is estimated that thousands of children are now separated from their families or orphaned as a result of the earthquake.  The IRC responded immediately, working with government and other non-government agencies to set up a coordinated family tracing and reunification programme in response to separated children.  [2:  OCHA Sitrep #12 of 24 January 2010: retrieved on 24 January 2010
] 

Overall purpose 
This is a full time consultancy position for three months. The consultant will lead on IRCs care strategy for separated children. This will be through:
· Reviewing the existing evolving interim care strategy already put in place by IRC and other members of the interagency workgroup for separated children (SCWG);
· Liaise with government representatives and members of the SCWG and potential partner organisations to agree a devise and agree a coordinated approach to decision making around the shaping of the care strategy and implementation of activities;
· Lead on the design of IRCs strategy for both interim and longer term care arrangements, working closely with case coordinators, case workers, trainers, data entry clerks and the FTR and CYPD Coordinators;
· Develop key materials and tools to facilitate the implementation of the care strategy;
· Train, mentor and support staff and partners to roll out the strategy;
· Liaise with other IRC sectors to ensure coherent, integrated programming;
· Ensure data protection protocols and IRC’s Mandatory Reporting Policies are upheld at all times. 

Deliverables
· Care strategy with accompanying materials and tools for implementation;
· Staff/partners trained on the implementation of the strategy;
· Monitoring and evaluation strategy and tools for the implementation of the strategy;
· Guidance Note developed for staff and partners;
· End of consultancy report including lessons learned, and recommendations;

Operational Base
The consultant will be based in Port-au-Prince with possible travel to Leogane or other areas of the country.  

Required Skills
· At least five years experience of designing, managing, monitoring and evaluating child protection programs in an emergency context, with a strong focus on care issues.
· Demonstrated knowledge of established inter-agency standards and guidelines in child protection, such as the Inter-agency Guidelines on Separated and Unaccompanied Children, and the ability to engage with context-specific care issues and develop culturally appropriate care strategies. 
· Experience of working with partners and a participatory approach. 
· Excellent capacity building skills and demonstrated experience of training and mentoring teams to develop key technical skills. 
· Excellent written and spoken French and English, including excellent written and verbal communication skills. Knowledge of Kreyol highly desirable.
· Self-awareness and proven ability to operate successfully in different cultural environments. 
· The capacity and willingness to be extremely flexible and accommodating in difficult and frustrating working circumstances.  
· Good security awareness; experience of living and working in an uncertain security and harsh environments. 

To Apply
Applications can apply on www.theIRC.org.    

Applicants should submit their CVs along with a covering letter detailing, point by point with examples and in the same enumerated format, how they meet the Person Specification.  This letter should not exceed three pages; the CV should not exceed two.  Applications will not be considered without a CV and letter.  Please state in the letter where you saw the job advertised.

The IRC is committed to equality of opportunity and to non-discrimination for all job applicants and employees.  We seek to ensure we achieve diversity in our workforce regardless of age, disability, gender, marital status, race, religion, nationality or sexual orientation.  

In order to minimise administrative costs, the IRC will only contact short-listed candidates.





image1.jpeg




